THE BELLAME OMNI OPPORTUNITY

Senior Executive = Diamond Senior Elite

P::::r Brand Brand Brand Director Ds::clrt:r E;::‘:::: l:::::'::‘ Dia d Dial d Dk d Director Director
Partner Partner Partner Director Director Director Director Option #1 = Option #2
Personal Sales Volume 250 250 250 500 500 500 500 500 500 500 500 500 500
Directors 1st Gen 1 2 3 4 5 6 7 8 12
Platinum in 1st Gen (counts as 1 of required Directors for Presidential) 1 [}
Total PGS (sales tools + kits included) 250 500 1,500 3,000
Total Downline Team Sales (DTS) 5,000 8,000 20,000 25,000 50,000 75,000 125,000 250,000 300,000
Outside Largest Leg (OLL) 2,000 3,200 8,000 10,000 20,000 30,000 50,000 80,000 80,000
Retail Customer Orders 25% 25% 25% 25% 25% 25% 25% 25% | 25% 25% 25% 25% 25% 25%
Elite Sales Bonus 1,000 - 1,999 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5%
Elite Sales Bonus 2,000 -2,999 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10%
Elite Sales Bonus 3,000 + 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15%
Total Retail + Elite Bonuses 40% 40% 40% 40% 40% 40% 40% 40% 40% 40% 40% 40% 40% 40%
Orders Placed by Subscribe & Save Customers 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20%
Elite Sales Bonus 1,000 - 1,999 /*)ﬁ}{ % 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5%
Elite Sales Bonus 2,000 -2,999 / ﬁi 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10%
Elite Sales Bonus 3,000 + / | 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15% 15%
Total Passport + Elite Bonuses s 35% 35% 35% 35% 35% 35% 35% 35% 35% 35% 35% 35% 35% 35%
Bonuses earned on personally enrolled Starter Orders | 30% 30% 30% 30% 30% 30% | 30% | 30% 30% 30% 30% 30% 30% 30%
Level 1= Entire Leg through your 1st Brand Partner with 100 PSV 4% 6% 8% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10%
Level 2= Entire leg after Level 1 through next Partner with 100 PSV 4% 6% 8% 8% 8% 8% 8% 8% 8% 8% 8%
Level 3= Entire leg after Level 2 through next Partner with 100 PSV 2% 4% 6% 6% 6% 6% 6% 6% 6% 6%
Level 4= Entire leg after Level 3 through next Partner with 100 PSV 2% 4% 4% 4% 4% 4% 4% 4%
Personal Gen = Entire Leg up through your 1st Executive Director 3% 3% 3% 3% 3% 3% 3% 3%
1st Generation = Entire Leg up through your 1st Executive Director 2% 4% 4% 4% 4% 4% 4%
2nd Generation = Entire Leg after your 1st Exec Dir through next Exec Dir 4% 4% 4% 4% 4% 4%
3rd Generation = Entire Leg after your 2nd Exec Dir through next Exec Dir 2% 4% 4% 4% 4%
4th Generation = Entire Leg after your 3rd Exec Dir through next Exec Dir 3% 4% 4%
1st Month New Rank Promotion Bonus $100 $250
2nd Month New Rank Maintenance Bonus $100 $250
3rd Month New Rank Maintenance Bonus $100 $250
Total Promotion Bonuses Paid out for 3 Consecutive Months | $300 $750
Leadership Monthly Maintenance Bonus $50 | $200 $500 $700 $900 $1,100 $1,500 $2,000 $2,000
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Destination Incentive Trips
Earn by selling, team building a
team, or both, it's all up a team. . . . . .
Flowers for Title Promotions Sr. Director through Presidential
Promote to Director by the end of your 1st full month Promote to Senior Director by the end of your 2nd full month Promote to Executive Director by the end of your 3rd full month
Promote to Director in Ist month = $200 Promote to Senior Director by end of 2nd full month = $500 Promote to Executive Director by end of your 3rd full month = $1,000
Maintain Director the following month = $200 Maintain Senior Director following month = $500 Maintain Executive Director following month = $1,000
Maintain Director the following month = $200 Maintain Senior Director following month = $500 Maintain Executive Director following month = $1,000
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